

■ The recently inaugurated Transas NT Pro 5000 Full Mission Navigation Simulator features a training pack¬ 
age designed to recreate scenarios faced by Saudi Aramco captains on a regular basis. At right, mem¬ 
bers of management watch some of the key features of the simulator during its inauguration. 
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The Marine Department's 
Transas NTPro 5000 Full 
Mission Navigation Simulator 

at the Marine Academy in Ras 
Tanura was recently inaugurated 
by members of management 
including Mohammed Y. Al- 
Qahtani, acting senior vice 
president of Operations and 
Business Services. 


The simulator provides detailed 
real-time simulations that 
enable a high standard of 
training for trainee captains and 
engineers before they set to sea in 
real-life situations. The simulator 
boasts an exact replica of the 
bridge with a 360 degree virtual 
display. 


Able to recreate scenarios 
specific to Saudi Aramco's 
facilities at locations such as Ras 
Tanura, Jiddah and Jazan, as well 
as various weather conditions, the 
simulator allows the company to 
deliver manpower training for the 
future and increases competency in 
a safe and controlled environment. 


See full story on page 3 


Saudi Aramco by the Numbers 



times the distance from Dhahran to Jiddah was the foot¬ 
age drilled in the making of the Manifa field. 


Follow these kitchen safety rules during Ramadan 


Ramadan is a time for celebra¬ 
tion, but one must never leave safe¬ 
ty behind. 

Community Services urges all 
employees and their families to fol¬ 
low important safety measures dur¬ 
ing cooking activities to protect 
their homes and children from fires 
and accidents. 

Be sure to follow these rules for 
cooking during Ramadan: 

• Never leave cooking activities 


unattended. 

• Never cook when sleepy. 

• Make sure to turn off the stove 
before leaving the kitchen, and re¬ 
move any pots from the heat source. 

• Never allow children to play 
around the kitchen while you are 
cooking. 

• Never store cookies or "sweets" 
on the top of the stove or near the 
stove. It invites children to grab the 
sweets and possibly get burned. 


• Always keep pot handles 
turned inward to avoid spilling hot 
liquids, and keep sharp knives out 
of the reach of children. 

• Be extra careful around open 
flames from various sources, such as 
candles or incense. 

• Ensure that everyone in the 
family knows what to do in the 
event of a fire. Have a plan to evac¬ 
uate, and practice evacuation pro¬ 
cedures with them regularly. 
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Thousands respond to rail for iThra Knowledge volunteers 


RIYADH — A mass email across Saudi 
Aramco's Kingdom-wide employee data¬ 
base went out at 11 a.m. on June 24: Reg¬ 
istration for volunteers at the 2014 iThra 
Knowledge Program in Riyadh was open. 

Only four hours later, 2,800 people 
had applied to help out at Saudi Aram¬ 
co's wildly popular outreach program, the 
iThra Knowledge Program. 

The program — designed and pro¬ 
duced by the King Abdulaziz Center for 
World Culture — will offer young male 
and female volunteers the opportunity 
to acquire knowledge and responsibility, 
as well as work, administrative and soft 
skills, in a safe and structured environ¬ 
ment. 

With more than half a million visi¬ 
tors expected at the program's first-ever 
indoor show in the Riyadh International 
Convention and Exhibition Center, volun¬ 
teers will have to be well prepared. 

Five-hundred volunteers — about 300 
males and 200 females — will be selected 
from more than 3,000 final submissions, 
with teams of four interviewers complet¬ 
ing the whittling down process through 
personal interviews. 

"We received a very good and high 
quality of volunteers for Riyadh," said 
Anas Al Juraifani. "We are inspired by 
so many passionate people who want to 
give to society." 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, June 6, 2014 -$ 105.28 
Friday, June 13, 2014 - $ 106.30 
Friday, June 20, 2014 - $ 109.65 
Friday, June 27, 2014 - $ 109.62 
Friday, July 4, 2014 -$ 108.20 


iThra Knowledge Program: 

A Success Story 

The iThra Knowledge Program has 
already had successful runs in Dhahran 
(late 2013), Jiddah, and al-Hasa. In 
2014, the program has already attracted 
about 1.6 million visitors and benefited 
from more than 200,000 volunteering 
hours. The Riyadh program runs from 
July 29 to Aug. 29, 5 to 10 p.m. daily. 

For events, parking and site location 
information, visit www.ithraknowl- 
edge.com. 


"I think because the program has al¬ 
ready been to Jiddah and al-Hasa this 
year, a lot of people know about it, and 
they are excited," he said. "A lot of peo¬ 
ple come because Saudi Aramco is well- 
known for handling mega-projects and 
its well-organized events. And for a good 
number of people, this is the first time to 
volunteer. Many said they heard about it 
through social media." 

Interviewers look at educational back¬ 
ground, skill sets such as public speaking 
or scientific knowledge, as well as experi¬ 
ence and passion. 

"We have had lots of very good appli¬ 
cants: students, professionals, experts in 
many professions," said Al Juraifani, who 
noted many people devote their evenings 
to the four-week-long program after 
working full days at their regular jobs. 

By carefully screening and matching 
volunteers, program organizers can en¬ 
sure volunteers are on the right track and 
don't lose interest. "We want to develop 
them and make sure they do work that 
suits them," said Al Juraifani. "And we 



■ A volunteer cheers on a couple of young visitors at the Energy Intensity Exhibit during an 
earlier run of the iThra Knowledge Program. Volunteers are crucial to the success of the 
event. 


want to learn from them; it's a knowledge 
transfer." 

As with the previous two events in 
2014, the stringent selection process has 
paid off in terms of retention, ensuring 
most volunteers commit to their minimum 
five day-a-week requirement — and bring 
80,000 vital volunteer hours to the Riyadh 
event team. 

Volunteers provide more than 50 per¬ 
cent of operational capacity. 


The volunteer experience is open to 
Saudi Aramco employees, their depen¬ 
dents and members of the public who are 
18 years or older. 

A Volunteer Training Program offers 
three days of training, including safety 
and health education, followed by a med¬ 
ical checkup, on-the-job training — in¬ 
cluding crisis planning — and simulation 
exercises designed to encourage innova¬ 
tion in dealing with challenges. 


Your Voice 

What's in a 
moment? 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Have you ever stood on 
the precipice of decisive and 
life changing action, only to 
freeze? Was your paralysis 
caused by self-doubt, or was 
it fear of the unknown? If 
you have had this experience, 
know that you are not alone. 
Everyone on Earth has faced 
this challenge, and even the 
best have faltered. 

Human nature came wired 
with the need to avoid dis¬ 
comfort. In fact, according to 
Andy Core (internationally rec¬ 
ognized human performance 
expert), fear is the greatest 
motivator of all. He states that 
if negative consequences are 
strong enough, they will moti¬ 
vate all individuals to perform 
at high levels, but only for a 
short time. In other words, if 
I knew what scared you the 
most, I could motivate you to 
do just about anything by sim¬ 
ply playing off that fear. 

But most of us do not face 
truly fearful situations on a dai¬ 
ly basis, therefore the greatest 
danger to us is not harm but 
the complacency that comes 
with comfort. If not careful, we 



Michael Haynie 

Ras Tanura 

Michael. haynie@aramco. com 


become fixed objects, much 
like a stone resting atop a cliff. 
Left to itself, that stone will 
stay stuck and unfortunately 
never experience the rest of 
what life has to offer. 

Physics describes that situa¬ 
tion as static — not in motion. 
But physics also recognizes 
in that stone a thing called 
potential energy. This is the 
stored up force within that 
rock to perpetuate action and 
movement. The missing el¬ 
ement to start a favorable 
chain of events for the rock is 
called a moment. A moment 


is a cause or motive for ac¬ 
tion. In other words, it is an 
event that motivates the rock 
to get rolling. This brings new 
understanding to the phrase 
"moment of greatness." 

What cliffs are you perched 
on, basking in comfort and 
avoiding fear? Is it a new busi¬ 
ness opportunity, a new re¬ 
lationship or perhaps a new 
habit? How are moments cre¬ 
ated so that meaningful action 
takes place? What things are 
needed to slowly move that 
rock forward? These are dif¬ 
ficult questions, but luckily, 
powerful answers do exist. 

First off you must realize 
that the majority of what is 
holding us back doesn't really 
exist. These limits were self-im¬ 
posed and unfounded. Samuel 
Clemens, better known as the 
famous American author Mark 
Twain, put it this way: "My life 
has been riddled with unfor¬ 
tunate events, some of which 
actually happened." Twain's 
thought reminds me of the ac¬ 
ronym F.E.A.R., which stands 
for False Evidence Appearing 
Real. How many times have we 


suffered from inactivity be¬ 
cause of a fear we felt was 
real and inevitable, only to 
see it disappear once we 
took action. 

This brings us to the sec¬ 
ond key to overcoming inac¬ 
tivity — taking extraordinary 
action. Monroe Mann, a 
friend and author of sev¬ 
eral personal development 
books, shared with me his 
two times-tomorrow ap¬ 
proach for creating the right 
level of action. This formula 
requires that we take our 
current goal and double it. 
And we take the date we set 
to accomplish the goal and 
reduce it significantly. 

His logic is twofold: (a) 
Even if we fall short of the 
goal, it will still be a signifi¬ 
cant achievement; and (b) 
The urgency created by such 
a short time frame will cause 
a tremendous amount of ac¬ 
tivity and put us that much 
further ahead of the game. 

I've also heard it put an¬ 
other way, "Shoot for the 
moon, and if you happen to 
miss, you'll still be a star." 
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Virtual training for real-life scenarios 


Vessel captains, engineers and trainees can face a variety of weather conditions while training in the new simulator at Ras Tanura's Ma¬ 
rine Academy. Here, navigation systems specialist Ahmad Hafi takes the controls during a simulation. 



"The simulator enables us to deliver 
manpower training for the future and 
will increase competency. It is something 
iat allows us to safely introduce our 
captains to a range of situations that 
they could encounter in real life." 

— Bader Ghouth 



Navigation simulator 
capabilities 

■ Areas and Vessel creation/cus¬ 
tomization. 

■ Realistic recreation of environ¬ 
mental conditions. 

■ Real time monitoring of trainees 
using closed circuit television. 

■ Exercise playback — students are 
debriefed after simulation and lessons 
learned can be explored. 


EAMONN HOUSTON 
RAS TANURA — Saudi Aramco's Marine 
Department has added a fully immersive and 
state-of-the-art maritime vessel navigation 
simulator to its training assets, the first of its 
kind in the region. 

The Marine Department commissioned 
the Transas NTPro 5000 Full Mission Naviga¬ 
tion Simulator in June 2011 at the Marine 
Academy of Saudi Aramco (MASA), West Pier, 
Ras Tanura. 

Mohammad Y. Al-Qahtani, acting senior 
vice president of Operations and Business Ser¬ 
vices, recently inaugurated the new training 
facility and was joined by Nabeel Al-Jama', 
executive director of Industrial Services, Bader 
Ghouth, manager of the Marine Department, 
and other members of management. 

The new simulator will boost the quality 
and relevance of maritime navigation train¬ 
ing at Saudi Aramco. The simulator, housed 
in Saudi Aramco's Marine Academy in Ras 
Tanura, provides detailed real-time simula¬ 
tions that enable a high standard of train¬ 
ing for trainee captains and engineers before 
they set to sea in real-life situations. It will 
provide procedural and emergency training 
for Saudi Aramco offshore and shore-based 
employees. 

The simulator boasts an exact replica of 
the bridge of a vessel and has a 360 degree 
virtual display. Weather conditions and en¬ 
vironmental factors of key facilities in Saudi 
Aramco are faithfully recreated, thereby en¬ 
abling the development of customized train¬ 
ing programs that help enhance safety and 
efficiency. 

Trainees can be immersed in Saudi Ar¬ 
amco specific precise simulations of particular 
vessel types in an array of operational scenar¬ 
ios, including terminal berthing, approaching 
jack-up barges and approaching rigs and gas¬ 
oil separation plants (GOSPs). 

Weather conditions and environmental 
factors particular to each Saudi Aramco oper¬ 
ational area can also be faithfully recreated. 

The new training technology will encour¬ 
age trainees to hone their navigational and 
seamanship skills. The advanced facility at 
MASA is additionally equipped with the capa¬ 
bility to conduct extensive training in PISCES 
(Potential Incident Simulation Control and 
Evaluation System), VTMS (Vessel Traffic Man¬ 
agement System) and GMDSS (Global Mari¬ 
time Distress and Safety System). 

Ghouth said that the new training tool 
demonstrates Saudi Aramco's commitment to 
its core values of Safety and Excellence. 

"The simulator enables us to deliver man¬ 
power training for the future and will increase 
competency. It is something that allows us to 
safely introduce our captains to a range of sit¬ 
uations that they could encounter in real life. 

"It can simulate dangerous situations, and 
that gives us an opportunity to train in deal¬ 
ing with these situations and how to avoid 
these situations. The simulator prepares our 
captains for day-to-day operations," Gh¬ 
outh said, adding that its simulations can be 
changed in no time, giving a sudden change 
in operational parameters. 

"That's the value of this simulator: It al- 

■ The Marine 
Depart¬ 
ment's state- 
of-the-art 
Full Mission 
Navigation 
Simulator 
accurately 
replicates 
the approach 
to a Saudi 
Aramco off¬ 
shore rig. 


lows us to train in all of the scenarios safely 
and allows training before going into the 
field. It shortens the training time for vessels 
by 50 percent," Ghouth said. "The bridge 
simulator allows training in the day-to-day 
operations, and trainees know what they are 
supposed to do before going on a vessel, 
which makes them more competent. It means 
that they can hit the ground running." 

Marine Academy supervisor Ibrahim Al- 
Hilal said: "The main benefit is that this is an 
excellent tool to make sure that trainees are 
fully competent in all of the safety related is¬ 
sues. It gives us the opportunity to simulate 
many environmental conditions and to put 
captains in real situations to ensure that they 
are competent in dealing with all of these sit¬ 
uations. 

"We can generate so many different sce¬ 
narios. We can simulate approaching plat¬ 
forms and GOSPs and test the capabilities of 
captains in different weather conditions. The 


simulator will help in the development of new 
training courses and certificates," Al-Hilal 
said. 

He noted that there are a number of fea¬ 
tures that can be utilized. "There are different 
types of vessels and scenarios, such as ap¬ 
proaching jack-up barges and terminal berth¬ 
ing," he said. "The beauty of it is that we can 
design vessels and maritime structures and 
ensure that they are 100 percent relevant to 
Saudi Aramco. Another major tool is that we 
can develop full training for jack-up barges 
for captains and chief engineers." 

Al-Hilal added that the simulator would 
prove an invaluable tool in specialized train¬ 
ing areas both for Marine and other organi¬ 
zations such as Drilling and Workover. It will 
also provide important "lessons learned" that 
can be shared in training scenarios. 

The simulator can render mock emergency 
situations and oil spill scenarios, as well. Also, 
trainees can benefit from real-time monitor¬ 
ing of their performance and view playbacks 
of elements of their simulated training. 

Fawaz E. Al Thubaiti, an on-the-job train¬ 
ing supervisor, said that the navigation simu¬ 
lator is invaluable to the Marine Department 
and for Saudi Aramco. 

"Training through simulation is nothing 
new in aviation or maritime. In these indus¬ 
tries, there are no margins for error, so a vir¬ 
tual reality simulator has to be strong and 
customized to the needs of specific opera¬ 
tional areas, such as Ras Tanura, Jiddah or 
Jazan," Al Thubaiti said, noting that the simu¬ 
lator focuses on 12 boat types. "We can up¬ 
load detailed virtual renderings of areas and 
environmental factors. It serves as a means to 


Navigation simulator 
capabilities 

■ Areas and Vessel creation/cus¬ 
tomization. 

■ Realistic recreation of environ¬ 
mental conditions. 

■ Real time monitoring of trainees 
using closed circuit television. 

■ Exercise playback — students are 
debriefed after simulation and lessons 
learned can be explored. 


improve our operational efficiency. The simu¬ 
lator allows trainees to perform different ma¬ 
neuvers and encounter unexpected hazards. 
This is important for improving safety and ef¬ 
ficiency. The virtual reality simulator is best in 
class," Al Thubaiti said. 

The new simulator is compliant with the 
strict regulations and standards of the Inter¬ 
national Maritime Organization (IMO). 

According to industrial skills trainer Gul 
Majid, "We now have this modern technol¬ 
ogy that has various other functions such 
as replicating potential incidents, evaluation 
control and vessel management systems. The 
simulator meets the standards of the IMO, 
the Ministry of Education and the Ministry of 
Transport." 

Vessel Captain Nenad Jelaca described the 
new simulator as an important addition to the 
Marine Academy's training portfolio. 

"This will improve safety and enhance 
efficiency," Jelaca said. "The simulator is a 
strong tool, and we can take many benefits 
from it. It can simulate strong tides and cur¬ 
rents, collisions, pollution and oil spill coor¬ 
dination teams. With such a strong tool, we 
can do a lot of things. We can train in real¬ 
istic situations and have real conversations. 

We can create our own areas and ships on 
demand, as it is not framed on one area of 
functionality." 

Management and employees at the Ma¬ 
rine Department are confident that the new 
simulator will significantly raise the compe¬ 
tence of trainees and add significant value to 
Saudi Aramco's operations and to its core cor¬ 
porate values of Excellence and Safety. 



Photos: Ahmad El Itani/MPD 
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AOC to acquire Hanjin Group's stake in S-Oil 


DHAHRAN — Aramco Overseas 
Co. B.V. (AOC) has agreed in prin¬ 
ciple to acquire the Hanjin Group's 
entire stake in S-OIL Corporation ("S- 
OIL") comprising about 32 million 
shares, which represents 28.4 per¬ 
cent of the issued and outstanding 
common shares of S-OIL, for $1.95 
billion. 


The share purchase will increase 
AOC's ownership interest in S-OIL 
from 34.99 percent to 63.4 percent. 

The transaction is contingent on 
the execution of formal transaction 
agreements and regulatory approvals. 

"This transaction underscores Sau¬ 
di Aramco's confidence in the Korean 
economy and its strategy to enhance 


its presence in the growing Asian 
markets and AOC's commitment to 
S-OIL growth," said Khalid A. Al-Fa- 
lih, Saudi Aramco president and CEO, 
while expressing his gratitude to the 
Hanjin Group "for a mutually reward¬ 
ing partnership with AOC in S-Oil 
over the past seven years" and com¬ 
municating Saudi Aramco's wishes 


for the group's future success. 

In commenting on the transaction, 
Fahad AbdulKareem, AOC managing 
director, emphasized the company's 
unwavering commitment to main¬ 
taining the sound financial perfor¬ 
mance of S-OIL and to enhancing the 
value of the business and its competi¬ 
tive market position. 


Saudi Aramco takes center stage at EAGE 2014 in Amsterdam 



With competent teams from Saudi Aramco and Aramco Overseas Co. attending this 
year's European Association of Geoscientists and Engineer Exhibition held in Amsterdam, 
the company's expertise and recruitment efforts took center stage. 


KIMBERLY GROAT 

AMSTERDAM — Saudi Aramco was 
front and center as one of the main spon¬ 
sors at the 76th European Association of 
Geoscientists and Engineers (EAGE) Ex¬ 
hibition held June 16-19 at Amsterdam's 
RAI Center. 

With support from the Aramco Over¬ 
seas Co. (AOC) Public Relations and Staff¬ 
ing Services Unit, this year's attendance 
built upon the successes of the past six 
years. This year's theme was "Experience 
the Energy," with Saudi Aramco par¬ 
ticipating in a series of workshops and 
poster sessions, as well as taking the op¬ 
portunity to source and interview poten¬ 
tial candidates. 

Attending the event from the King¬ 
dom were 34 upstream proponents, with 
Othman Al-Mousa, assistant to the execu¬ 
tive director of Exploration, heading the 
recruitment team. From AOC, five repre¬ 
sentatives attended, headed by manag¬ 
ing director Fahad Al-Abdulkareem and 
attended by Fahad Al-Toryf, head of Pub¬ 
lic Relations. Al-Abdulkareem attended 
his first EAGE Exhibition on the opening 
day and took the opportunity to visit the 
booths of other major players before at¬ 
tending the opening session. 

AOC took the opportunity to contin¬ 
ue promotion of its "Dream Big" recruit¬ 
ment drive, which targets European oil 
and gas professionals interested in work¬ 
ing in the Kingdom. Both Saudi Aramco 
and AOC are keen to maintain the com¬ 
pany's knowledge reputation within up¬ 


stream and have committed to hiring new 
personnel when the right applicants are 
available. 

Meanwhile, Saudi Aramco geologists 
Gordon Burmester and Keith MacPher- 
son participated in poster sessions based 
on reservoir characterization case studies. 
Burmester's poster presentation showed 
a new workflow that increases efficient 
and consistency of borehole image-based 
facies interpretations through a combina¬ 


tion of manual image fabric/texture iden¬ 
tification with image-based petrophysics 
and neural network mapping. MacPher- 
son gave a presentation derived from a 
study conducted by the Geological Tech¬ 
nical Services Division on the fractures in 
the Jurassic Arab Formation and Lower 
Fadhili carbonate member of the Dhruma 
Formation in the northeastern coastal 
area of Saudi Arabia. 

This comprehensive study incorporated 


50 km of borehole images and cores, in 
addition to well-test data and drilling re¬ 
cords from 43 key wells. Results showed 
that the majority of the fractures are 
steeply dipping, short (less than 2 feet 
long), and are generally shorter than the 
average individual bed thickness. It was 
concluded that the shortness of these 
fractures and the rareness of through- 
going fracture clusters diminishes their 
potential impact on fluid flow to a subtle 
and localized level of enhancement. 

The presentations were well received 
by the audience, and a number of inter¬ 
esting questions were discussed. 

Both geologists gave a workshop pre¬ 
sentation on high-resolution reservoir 
characterization, demonstrating that an 
efficient integration of core analysis/core 
descriptions with open hole logs and 
borehole image-based texture analysis 
prior to the stratigraphic analysis could 
significantly enhance reservoir character¬ 
ization. 

Meanwhile, for the first time this year, 
EAGE organized an International Pros¬ 
pects Center (IPC) presenting a network¬ 
ing opportunity for participants from 
several countries, including Denmark, 
Greece, Lebanon and Uruguay, among 
others. 

EAGE was founded in 1951 and com¬ 
prises more than 17,000 global members 
in commerce and academia involved in or 
studying geophysics, petroleum explora¬ 
tion, geology, reservoir engineering, min¬ 
ing and civil engineering. 


Opportunity knocks for grads at SACM career fair 



TONY SCHEMBRI 

WASHINGTON, D.C. — Saudi 
students graduating from colleges 
and universities in the United States 
recently gathered in Washington 
D.C. to mark the occasion, and once 
again, Saudi Aramco served as a 
leading strategic sponsor and exhibi¬ 
tor at the career fair where gradu¬ 
ates learned about opportunities 
available to them in the Kingdom. 

The Saudi Arabian Cultural Mis¬ 
sion (SACM) to the United States 
and the Ministry of Higher Edu¬ 
cation organized its annual cel¬ 
ebration and career fair for Saudi 
graduates who completed their 
studies under the King Abdullah 
Scholarship Program. This is the 
sixth year that a career fair was also 
held in conjunction with the gradu¬ 
ation celebration. 

A total of more than 3,000 Sau¬ 
di graduates were honored during 
the special convocation ceremony 
at the Gaylord National Harbor ho¬ 
tel. Representatives from Aramco 
Services Co. (ASC) and Saudi Aram¬ 


co were present to congratulate the 
graduates and consult with them 
during the career fair. 

Aramco Services Co. (ASC) facili¬ 
tated Saudi Aramco's participation in 
the event, including providing staff¬ 
ing services and public affairs sup¬ 
port in screening and interviewing 
candidates. With such a large pool 
of graduating King Abdullah schol¬ 
ars gathered in one place, the career 
fair provided the company an ideal 
venue to recruit some promising tal¬ 
ent for jobs at Saudi Aramco. 

"Our participation was made 
possible because of the collabora¬ 
tive effort of more than 25 hiring 
organizations from Saudi Aramco," 
said Saud Gadran, administrator 
of the Saudi employment division 
of Saudi Aramco. "I commend the 
overall coordination and teamwork 
between Saudi Aramco and ASC 
Staffing Services, which proved to 
make this event a success." 

The event also marked the de¬ 
but of a new job-candidate tracking 
system where interested students 


can register their information using 
a laptop and software provided at 
the Saudi Aramco exhibit. Devel¬ 
oped by ASC, the system allows for 
a more streamlined review process 
as the pool of candidates is nar¬ 
rowed down quickly according to 
specific criteria. As a candidate pro¬ 
gresses through the process, the 
system will automatically track their 
status along the way. 

"The new tracking system is a 
tool that will greatly increase the ef¬ 
ficiency of our on-site recruitment 
efforts," said Fahad Bagmi, recruit¬ 
ing supervisor for ASC. "It will save 
our recruiting staff valuable time by 
allowing them to identify the right 
candidates in a much faster way." 

"SACM prides itself on the 
growth of the annual SACM job 
fair — whether it's in the num¬ 
ber of exhibitors participating, the 
number of graduates attending or 
the number of jobs being offered 
to the graduates onsite," said Dr. 
Mody Alkhalaf, assistant attache 
for cultural and social affairs for the 


Cultural Mission of the Royal Em¬ 
bassy of Saudi Arabia. 

Since its inception in 2009, 
the SACM graduation and career 
fair has grown to now include 
more than 120 exhibitors, as well 
as developmental workshops and 
seminars for the graduates' ben¬ 
efit. SACM is one of the special¬ 
ized agencies created by the Saudi 


government in 1951 to adminis¬ 
ter programs and policies to meet 
the educational and cultural needs 
of Saudis studying in the United 
States. It also functions as an inter¬ 
mediary between U.S. educational 
institutions and their counterparts 
in the Kingdom in terms of issues 
pertaining to culture, education 
and science. 
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series turns to 'Coaching in Action' 



Photo: Yara Ziyad/MPD 

■ Peter C. Tomich engages his audience during the Coaching in Action lecture. 


PE&D leadership 

DHAHRAN — On June 5, Peter C. 

Tomich, head of the newly formed Talent 
Assessment and Coaching Unit in the Pro¬ 
fessional and Management Development De¬ 
partment, presented "Coaching in Action" as 
part of the continuing Petroleum Engineering 
Development (PE&D) VP Series: Toward Mas¬ 
tering the Art of Leadership. 

Tomich was welcomed by Khaled Al 
Buraik, who noted, "These VP Series lectures 
are a step toward reshaping the manager and 
employee relationship, and they are a great 
opportunity to further develop our PE&D 
leaders. We believe that good leaders can be 
made." 

In the one-hour presentation, Tomich 
encouraged PE&D leadership enthusiasm 
through the development of a coaching 
mindset and steering leaders into strength¬ 
ened confidence by using new approaches 
and skills. 

Tomich noted that coaching is a facili¬ 
tated, caring and trusted exchange through 
which the coach helps a coachee pinpoint an 
area of development and draws from him or 
her ways in which to improve, thereby lead¬ 
ing to future self-development. 

However, he added, coaching is not about 


tools and techniques nor formulaic. Rather, it 
is a proven process of exploration that elicits 
clarity of the area on which to focus, as well as 
the path to greater effectiveness in that area. 

The successful coach is not the expert so¬ 
lution provider but rather the facilitator of the 
process of mutual discovery, Tomich said. The 
coach leverages a firm belief that his coachee 
has the will and capacity to improve in the 


particular area of development. 

In a coaching session, a coach listens to 
what the coachee has to say, asks appropriate 
questions — even leveraging silences — to let 
the coaching process work. 

Throughout the session, the coach shows 
care and genuine interest to build a profes¬ 
sional relationship of trust and to draw out 
the way forward from the coachee. This is im¬ 


About the series 

The "Petroleum Engineering & 
Development (PE&D) VP Series: "Toward 
Mastering the Art of Leadership" is an 
Upstream admin area level leadership 
continuing-education initiative intro¬ 
duced in 2013 by Khaled A. Al Buraik, 
vice president of PE&D. 

During each quarterly lecture, corpo¬ 
rate-level facilitators put the spotlight 
on a particular leadership skill, e.g., soft 
skills, leadership styles, motivation and 
engagement. 


portant as, psychologically, the coachee takes 
ownership and feels satisfied that he "discov¬ 
ered" the solution himself. 

Coaching drives to a concrete develop¬ 
ment area and concrete actions. Subsequent¬ 
ly, it is important for both parties to follow-up 
in the continuum of trust and achievement. 

Tomich, who favors interaction and audi¬ 
ence participation rather than a lecture, fa¬ 
cilitated interactive sessions in which PE&D 
leaders engaged in coach and coachee roles. 

The next lecture is scheduled for Octo¬ 
ber 2014, when Aramcon and coauthor Dr. 
Roland K. Yeo will speak on the subject of 
"Leading Through Problems: The Power of 
Action, Experience and Learning." 


Forum focuses on contractor safety in Ju'aymah 


SAUD KHALDI 

JU'AYMAH — In light of con¬ 
tinued efforts by Saudi Aramco to 
reiterate the importance of safety, 
the Ju'aymah NGL Fractionation 
Department recently conducted 
its annual Contractors Safety Fo¬ 
rum. Ju'aymah NGL long- and 
mid-form contractors participated 
in the session. 

Department manager Adel 
H. Al-Dossary's opening remarks 
emphasized the key objective of 
ensuring that all company con¬ 
tractors abide by safety regula¬ 
tions and standards to maintain a 
safe workplace. 

That was followed by a pre¬ 
sentation by Fahad Al-Ghamdi, 
from the Operation and Com¬ 
pliance Group in Ju'aymah, ad¬ 
dressing the "Eight Golden Rules 
of Contractor Safety," including: 
incident reporting; work permits; 
energy isolation; excavation; con¬ 
fined space entry; elevated work, 
personal protective equipment; 
and driving safety. Al-Ghamdi 
also presented a short clip about 
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■ Ju'aymah Contractors Safety Forum organizers presented key information to long-form and mid-form contractors for the Ju'aymah NGLF Department. 


the danger of texting while driv¬ 
ing. 

Hassan Al-lbrahim of the Con¬ 
tracts Admin Group in Ju'aymah 
delivered a presentation titled 
"Schedule D and Safety Re¬ 
quirements," which highlighted 
contractor camps, the Hazard 
Identification Plan, safety officers 
and managers, and medical re¬ 
quirements. 


In his presentation, Abdul¬ 
lah Alsuwaigh from the Loss Pre¬ 
vention Department detailed the 
major components of the Saudi 
Aramco Construction Safety Man¬ 
ual. 

Gareth Watts of the Environ¬ 
mental Protection Department 
spoke about the Contractor Camp 
Inspection Program, noting that 
Saudi Aramco may inspect camps 


to ensure they have a well-main¬ 
tained facility. Gareth shared the 
four major focus areas and find¬ 
ings from inspection visits: over¬ 
crowding, pest control, food 
hygiene and clean water. 

Arndd Densing from Abdulrah- 
man Al-Otishan Group delivered a 
presentation about various ways 
of identifying potential hazards. 

An open discussion followed 


the informative presentations. 

One of the recommendations 
from the meeting included the 
introduction of a recognition pro¬ 
gram to encourage contractors 
to report near misses. In addition, 
the contractors committed to 
hire more Saudis by searching for 
qualified employees from techni¬ 
cal institutions, colleges and uni¬ 
versities. 


P&CSD round table on cyber security: A continuous journey with no limits 


DHAHRAN — P&CSD recently 
hosted a round-table meeting with 
Automation Vendors to address 
Plants Network and System Cyber 
Security. 

As the industry continues to ad¬ 
dress and monitor cyber security, 
Saudi Aramco is no different. The 
Process and Control Systems Depart¬ 
ment (P&CSD) in Engineering Servic¬ 
es is working with the Saudi Aramco 
Plants, concerned organizations 
and spared no effort to address Cy¬ 
ber threats and enhance the overall 
Plants' cyber security posture. 

P&CSD hosted "Plants Network 
and Systems Workshop" with par¬ 
ticipation of six process automation 
vendors, including ABB, Emerson, 
Schneider Eclectic (Invensys), Hon¬ 
eywell, Siemens and Yokogawa. 

The event focused on addressing 


critical plants' cyber security chal¬ 
lenges as a continuous effort to de¬ 
velop the required mitigation plans. 
Furthermore, each session offered 
participants a unique opportunity 
to exchange ideas and tackle defi¬ 
ciencies. 

In his opening remarks, Khalid 
Suliman Al-Ghamdi, event chair¬ 
man, amplified the importance of 
collaborative approach in address¬ 
ing cyber issues. 

"There is no limit to what we 
can do when it comes to cyber 
security, and it is a continuous 
journey where we have to work to¬ 
gether as a one team," Al-Ghamdi 
said, elaborating on the need for 
"Teamwork to face today's cyberse¬ 
curity challenges." 

This appeal was followed by 
Soloman Almadi, event co-mod¬ 


erator, who challenged vendors to 
share practical solutions that will 
ensure the required protection lev¬ 
el. 

The workshop focused on key 
operational challenges in areas of 
patch management, talent develop¬ 
ment, incident response strategies, 
collaborations and cyber security 
Life Cycle Management. Moreover, 
end user specific challenges were 
further examined as part of a ven¬ 
dor specific working sessions. Par¬ 
ticipants and vendors agreed on 
mitigation plans and follow-up ac¬ 
tions for further analysis and imple¬ 
mentation. 

More than 120 plant engineers 
and cross functional representa¬ 
tion from IT, upstream, and down¬ 
stream participated and attended 
this event. 



Photo: Hatim Oweida/MPD 


■ Representatives from six process automation vendors take part in a 
round-table workshop, addressing critical plants' cyber security chal¬ 
lenges. 
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This & That 


Movies 


DHAHRAN 

ALL IS LOST, starring Robert 
Redford (drama, PG-13) - July 9 
and 11, 7:30 p.m.; July 10 and 
12,9:30 p.m. 

SMURFS 2, starring Hank Azaria, 
Neil Patrick Harris (animated, 
PG)- July 9 and 11,9:30 p.m.; 
July 10 and 12, 7:30 p.m. 
PLANES, starring Dane Cook, 
Stacy Keach (animated, PG) - 
July 13, 7:30 p.m.; July 16, 9:30 
p.m. 

THE INCREDIBLE BURT 
WONDERSTONE, starring Steve 
Carrel, Steve Buscemi (comedy, 
PG-13)-July 13, 9:30 p.m.; July 
16, 7:30 p.m. 

'UDHAILIYAH 
PRISONERS, starring Hugh 
Jackman, Jake Gyllenhall (thriller, 
R) - July 9 and 11,5 p.m.; July 
10 and 12, 8 p.m. 

CLOUDY WITH A CHANCE 
OF MEATBALLS 2, starring Bill 
Hader, Anna Faris (animated, 

PG) - July 9 and 11,8 p.m.; July 
10 and 12, 5 p.m. 

GRUDGE MATCH, starring 
Robert De Niro, Sylvester 
Stallone (comedy, PG-13) - July 


13, 5 p.m.; July 16, 8 p.m. 

THE HOBBIT: THE DESOLATION 
OF SMAUG, starring Martin 
Freeman, Ian McKellen-July 13, 
8 p.m.; July 16, 5 p.m. 

ABQAIQ 

ANCHORMAN 2: THE LEGEND 
CONTINUES, starring Will Farrell, 
Steve Carrell (comedy, R) - July 9 
and 11,5 and 7:30 p.m. 

THOR: THE DARK WORLD, 
starring Chris Hemsworth, 
Natalie Portman (action, PG-13) 
-July 10 and 12, 5 and 7:30 
p.m. 

LEE DANIELS' THE BUTLER, 
starring Forest Whitaker, David 
Banner (biography, PG-13)-July 
13, 5 and 7:30 p.m. 

ELYSIUM, starring Matt Damon, 
Jodie Foster (sci-fi, R) - July 16, 5 
and 7:30 p.m. 

NAJMA 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (comedy, PG-13) - July 9 
and 11,4:45 and 7:30 p.m. 

THE HUNGER GAMES: 
CATCHING FIRE, starring 
Jennifer Lawrence, Liam 
Hemsworth (action, PG-13) - 
July 10 and 12, 4:45 and 7:30 
p.m. 

ANCHORMAN 2: THE LEGEND 
CONTINUES (comedy, R) - July 
16, 4:45 and 7:30 p.m. 


GRUDGE MATCH: A pair of aging boxing rivals are coaxed out 
of retirement to fight one final bout — 30 years after their last 
match. 

PRISONERS: When Keller Dover's daughter and her friend go 
missing, he takes matters into his own hands as the police pursue 
multiple leads and the pressure mounts. But just how far will this 
desperate father go to protect his family? 

THE HUNGER GAMES: CATCHING FIRE: Katniss Everdeen and Peeta 
Mellark become targets of the Capitol after their victory in the 74th 
Hunger Games sparks a rebellion in the Districts of Panem. 
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Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 


Crossword 

answer 



Photograp^^B 
Mem I 



Photo: Messinger 

■ Foreman Abdul Waha Al-Muqahwi checks wiring in the memory cores of the new electronic exchange in 1976, when 
the community made the switch to five-digit phone numbers. With the numbers came a new emergency number for 
communities: 110. 


Crossword 


"ET TRADING" By 
FRANK VIRZI 

ACROSS 

1 Final approvals 
7 Had to repay for 
13 Come into 

20 Total 

21 Bread for 
burritos? 

22 Break, as laws 

23 Pair of pooches' 
synchronized dash? 

25 Lee of poetry 

26 Altar boy 

27 Broke the tape 

28 Language of 
southern China 

30 Vegas tip 

31 Angle iron 

33 Cold response 

34 Boss' personal 
beverage ingredient? 
38 Malachite and 
magnetite 

43 Shoves off 
46 "Swans Reflecting 
Elephants" artist 

48 Dredge, say 

49 Guiding principles 

50 Blast off? 

54 Super Bowl 
XXXIV champs 

55 "With a Little 
Help From My 
Friends" singer 

57 Utah lily 

58 Rock follower? 

59 Molecule that 
carries energy: Abbr. 

60 "Go, team!" 

61 Not to mention 
63 Cub Scout 
leader 

66 "We're boarding 
the elevator now, 
chaps!" 

74 One-celled critter 

75 Rock producer 
Brian 

76 Temperamental 
TV pooch 

77 Water, chemically 

78 Old orchard 
spray 

81 Gp. led by a 
Grand Exalted Ruler 
84 Part of a flight 

86 Scared, maybe 

87 Natural source 
of a Massachusetts 
dairy product? 

91 Cry of triumph 

93 Yogurt flavor 

94 Dutch astronomer 
who lent his name to 
a cloud 

95 South American 
border lake 

97 Valentine figure 
99 Result of 


washing political 
dirty laundry? 

102 They're stuck in 
corners 

104 Flying A rival 

105 "Breaking _ 
Hard to Do" 

109 "Ocarbs. 0 
calories" drink 

113 Prompt 

114 Tramp 

117 Trap 

118 Course that 
covers crop circles? 

121 More puffed up 

122 Way out 

123 Harvey of "The 
Piano" 

124 Joan Fontaine 
and Olivia de 
Havilland, e.g. 

125 Exodus challenge 

126 Eventually 

DOWN 

1 1978 Peace co- 
Nobelist 


2 Big name in gas 

3 Concerned query 

4 Some rental 
agreements 

5 Just 

6 "Let it be" 

7 Prefix with meter 

8 Nipmuc home 

9 "Bewitched" 
witch 

10 Faculty boss 

11 There's a statue 
of him outside 

TD Garden 

12 V-shaped slit 

13 Russian infant 
emperor, 1740-'41 

14 Video game 
giant 

15 They may be 
roasted 

16 Panache 

17 Broccoli _ 

18 Ending for 
residents 

19 TV segment? 

24 Yamuna River city 


29 Drawing a bead 
on 

32 Light wood 

33 ESPN figures 

35 Dr. Leary's turnon 

36 Bible reading 

37 CEO, e.g. 

39 Formally end 

40 Give _ on the 
back 

41 Univ. staff title 

42 Bygone blade 

43 One who's all 
skin and bones 

44 Pindar's Muse 

45 Tantalize 

47 One in a pack? 

51 Cafeteria carrier 

52 River of Florence 

53 Michener's "The 
Bridges at_" 

56 English channel 

60 CD-_ 

62 Bill word 

64 Some retired 
faculty 

65 Reagan adviser 


Nofziger 

67 Sauce with sole 

68 Brew servers 

69 Dirty Harry's 
rank: Abbr. 

70 "Don't look at 
me!" 

71 "If _ Hammer" 

72 Type of acid 
found in Brussels 
sprouts 

73 Letter after eta 

78 "SOS" singers 

79 Good earth 

80 "It will come _ 
surprise..." 

82 War on Poverty 
org. 

83 O.K. Corral 
brothers 

85 Justice Dept, 
staffers 

86 "Just think" 

88 Bridge opening 

89 One going on 
and on 

90 L.A. bus-and rail 


org. 

92 Cacophony 
96 "_a Rainy 
Night": 1981 
chart-topper 
98 Slim candles 

100 Catches up with 
old classmates 

101 African insect 
attracted to the 
color blue 

103 Pepper picker 

106 Page of music 

107 Against a thing, 
to a judge 

108 Panache 

109 ATM transactions 

110 Cross inscription 

111 Thosecaballeros 

112 Hardware item 

113 Pick in a trick 

115 Golfer Isao 

116 FBI agents 

119 Soft drink ord. 

120 Govt, property 
org. 
































































































































































































































































































































































































































Bulletin Board/Community News 


July 9, 2014 The Arabian Sun 



Ramadan Health 


yihJI g5Dlji 
Johns Hopkins 
Aramco Healthcare 


Follow these safe medication tips 



■ Don't let the thought of balancing your medications during Rama¬ 
dan overwhelm you. Follow these tips from Johns Hopkins Aramco 
Healthcare. If you have any questions, contact your pharmacist. 


Johns Hopkins Aramco Health¬ 
care tips for safe medication use 
during the Holy Month of Rama¬ 
dan 

• Do not skip or change your 
medication doses on your own. 
Discuss with your clinician for ad¬ 
vice and recommendations. 

• Drugs with a single daily 
dose at evening time do not need 
modification. 

• For drugs with a single daily 
dose at morning time, the dose 
can be taken at Suhoor time. 

• For medications that are 
taken twice daily, you can take 
the usual morning dose at Suhoor 
and the second dose at Iftar. 

• For medicine taken twice be¬ 
fore eating, take the medicine af¬ 
ter breaking fast with water, and 
you can start eating between 30 
and 60 minutes later. 

• For medications that are tak¬ 
en three times a day or more, dis¬ 
cuss with your clinician for advice 
and recommendations. 

• Long gaps between food 
intakes along with certain diabe¬ 
tes medications (such as insulin 
or oral diabetic medications) are 
well-known risk factors for hypo¬ 
glycemia (low blood sugar). Some 
diabetic patients might require 
adjustments to their insulin or 


oral diabetic medications doses. 
Discuss with your clinician for ad¬ 
vice and recommendations. 

• It is very important to moni¬ 
tor your condition closely dur¬ 
ing Ramadan and consult your 
health-care professional immedi¬ 
ately if you have problems with 
managing your condition. 


• You may also want to sched¬ 
ule a follow-up consultation 
after Ramadan to discuss any 
necessary readjustments of your 
medication(s). 

If you have any questions 
about medications during Rama¬ 
dan, please consult your pharma¬ 
cist. 



Fasting during Ramadan should not prevent one from exercising 
regularly. It is important to continue exercising during Ramadan to 
maintain the metabolic rate, fitness level and to keep body systems 
functioning well. Exercise helps to avoid weight gain, loss of strength, 
and it supports maintaining muscle mass. 

There are many health benefits for exercise during Ramadan, where 
fasting people are advised to: 

■ Increase their daily activities during fasting hours. 

■ Practice moderate and regular activity after they break their fast. 

Activities during fasting hours: 

■ Set simple exercise goals, such as walking to the Mosque instead 
of using the car or using the stairs instead of the elevator. 

■ Stretch your muscles several times during the day. 

■ Park your car at a distance from your office or the supermarket. 

■ Avoid strenuous exercise during fasting hours, such as running or 
weight lifting. These will lead to dehydration, fatigue, low blood sugar 
and muscle breakdown. 

Activities after breaking your fast: 

■ Practice brisk walking or jogging or swimming for 30 to 45 min¬ 
utes a day. 

■ Before exercising, wait for two hours after your Iftar meal or be¬ 
fore Suhoor meal to give your body the chance to digest the food. 

■ Limit fried foods or consuming a large Iftar meal, as these will 
make you feel sleepy, fatigued and unable to do your exercise. 

■ Hydrate your body and drink adequate amounts of water. Limit 
your intake of caffeine-containing drinks, such as coffee, tea and cola, 
as these will deplete your body of water. 

Be motivated and exercise with friends or family members, and en¬ 
joy exercise. 



Community Education: The Office of 
Community Education is pleased to an¬ 
nounce to employees — who meet eli¬ 
gibility requirements — that registration 
is open for the 2014 Summer Session 
courses. Summer courses will be held 
June 29 to July 24 and offer a variety of 
academic, recreational and high interest 
pursuits. Employees may register them¬ 
selves and their dependents — who meet 
eligibility requirements — online at http:// 
sas. aramco. com. sa/sas/sas/con ten tAction. 
do?name=comm_ed_home. Booklets con¬ 
taining course information are available at 
the Customer Care Centers. Please note 
that courses — when they become full, are 
canceled or when they reach registration 
deadlines — will be closed for registration 
and removed from the website. Discover 
your talents by joining the Community of 
Lifelong Learners. 

Women's Groups 

Dhahran Women's Group (DWG): July 
14 and 21,9:30-11 p.m., Ramadan 
Cooking Classes at the Baker House. The 
classes are sponsored by the Dhahran Rec¬ 
reational library. The DWG office will be 
closed throughout July, but the premises 
(i.e., the Baker House) will be open. 

Sports 

Rolling Hills Golf Club (RHGC): RHGC 
is delighted to introduce beginners and 
newcomers to the game of golf with "Golf 
in a Week — an in-depth program cover¬ 
ing all you need to know to get out on 
the course. The program, done in a fun 
and relaxed atmosphere, will run evenings 
from August 10-14 with all equipment and 
range balls supplied. Cost is only SR600. 
Email stuart.hurstfield@aramco.com for 
more information or stop by the pro shop 
to register. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, issued 
by JHAH, please email Jacqueline.Mullen@ 
jhah.com. Telephone contacts have been 
provided below, where possible, for de¬ 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make Medical 
or Dental appointments, visit http:// 
myhome > mylnformation > Medical 
or call 800-305-4444 (in-Kingdom) 
or+966-013-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have health-care joint venture 
questions? Email Healthcare.JV@ 
aramco.com. 

• Help with your health care: 

Medical Relations (previously Medical 
Customer Service Network), email 
mcsn@aramco.com or phone 800- 
305-4444 (in-Kingdom) or +966- 
013-877-3888 (out-of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 055- 
600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psycho¬ 
logical, emotional or social problems? 
For a Community Counseling Clinic 
appointment, call 013-877-8400. 

• Quit Smoking. JHAH is offering 
to help all employees, dependents, 
contractors and retirees quit smok¬ 
ing; email SmokingCessation@ar- 
amco.com. 


pendents and retirees. Employees are to 
access medical information online: 

• Calendar of Health Care Events http:// 
JHAH > Health Education > Calendar of 
Health Care Events > Campaigns/Webi¬ 
nars / Programs — for more information / 
to register for activities. 

• News from Medical Online: http:// 
JHAH > Announcements: What's New in 
Medical. 

Safety Message: For safe medication use 
during Ramadhan, do not skip or change 
your medication doses on your own. Dis¬ 
cuss with your clinician for advice and rec¬ 
ommendations. Long gaps between food 
intake along with certain diabetes medica¬ 
tions (such as insulin or oral diabetic medi¬ 
cations) are well-known risk factors for 
hypoglycemia (low blood sugar). Some dia¬ 
betic patients might require adjustments 
to their insulin or oral diabetic medications 
doses. Discuss with your clinician for advice 


and recommendations. It is very important 
to monitor your condition closely during 
Ramadan and consult your healthcare pro¬ 
fessional immediately if you have problems 
with managing your condition.. 

JHAH Registered Patients for all Areas 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From outside Saudi Aramco, dial 
997 for ambulance and 998 for fire. 

• "Medical" on myhome Corporate 
Portal: To access multiple medical services, 
visit the Corporate Portal http://myhome 

> mylnformation > Medical to: make and 
cancel appointments; access medication 
information, (process refills; request refills; 
renew prescription from physicians; check 
request status and access drug informa¬ 
tion) change medical providers; access lat¬ 
est recorded results for cholesterol, blood 
glucose levels or hemoglobin levels; immu¬ 
nizations records; blood group certificates; 
release of medical information; no-show 
history; dental bill; or to retain SMS re¬ 
minders details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for the 
SMS reminder service. Update your mobile 
number on the Corporate Portal at http:// 
myhome > mylnformation > Medical > 
"Maintain SMS Reminder Details." De¬ 
pendents call 800-305-4444 to activate or 
deactivate the SMS reminder services and 
update a mobile number. SMS reminders 
are sent 48 hours in advance of the ap¬ 
pointment date to all patients registered 
for the service who booked an appoint¬ 
ment 48 hours or more before the ap¬ 
pointment date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone — dial 997 for ambulance 997 
and 998 for fire. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email mcsn@aramco. 
com or call 800-305-4444 (in-Kingdom) or 
+966-013-877-3888 (out-of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links at http:// 
JHAH > Hospitals and Clinics Contacts > 
MDF. 

• Urgent health-care access helpline for 


MDF patients 055-600-0468 (after 4 p.m.). 

Abqaiq 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Abqaiq, dial (013) 572-0110. From outside 
Saudi Aramco, dial 997 for ambulance and 
998 for fire. 

Al-Hasa 

• Dental: Patients from al-Hasa should go 
to the Abqaiq or 'Udhailiyah dental clinics. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. Dial 997 for ambulance and 
998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers con¬ 
sultation, lifestyle wellness coaching and 
health screenings (Sunday-Thursday, 

1 -3:30 p.m.) and other services, including 
blood donation (Monday and Wednes¬ 
day, 8 a.m.-noon) and pharmacy (Sun¬ 
day-Thursday, noon-4 p.m.) For info, visit 
http://JHAH > A-Z Services > Al-Midra 
Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email SamsoPregnancy- 
Wellness@exchange.aramco.com.sa . (You 
must be 12 weeks or more into a preg¬ 
nancy.) Register for the Pregnancy Tour — 
Mother and Baby Unit (3H) in Arabic or in 
English. Tour starts at 1 p.m. on the first 
and third Tuesday of the month. To regis¬ 
ter, email nesreen.fares@jhah.com. (You 
must be 30 weeks or more into your preg¬ 
nancy.) For more information about both 
programs, visit http://JHAH > Health Edu¬ 
cation > Calendar of Health Care Events > 
Programs. 

• Become a volunteer: To volunteer, you 
must be in good health, at least 18 and 
have a good understanding of English. 
Email Faten.muslem@aramco.com with 
your educational background and skills, 
and how many days per week and hours 
per day you can volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and 
at Al-Midra Tower Monday and Wednes¬ 
day, 8 a.m.-noon. Call the Blood Bank at 
(013) 877-6770/6638 during regular work¬ 
ing hours or register online http://JHAH > 
A-Z Services > Blood Donation. Thank you 
for your gift of life. 

• Emergency numbers: For your safety, 


save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Saudi Aramco, dial (013) 872-0110. From 
outside Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire department. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email mcsn@aramco. 
com or call 800-305-4444 (in-Kingdom) or 
+966-013-877-3888 (out-of-Kingdom). 

Ras Tanura 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance or 
fire department. From your mobile phone 
inside Ras Tanura, dial (013) 673-0110. 

From outside Saudi Aramco, dial 997 for 
ambulance or 998 for fire department. 

'Udhailiyah 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire department. From your mobile 
phone inside 'Udhailiyah, dial (013) 576- 
7110. From outside Saudi Aramco, dial 
997 for ambulance or 998 for the fire de¬ 
partment. 

SAEA 

Special offer for SAEA members only! Wa- 
hoo Water Park tickets are 50 percent off 
the regular ticket price; tickets are on sale 
now at the SAEA office. Tickets currently 
on sale for: Coach to Bahrain's City Cen¬ 
ter every Saturday (Ramadan Schedule) 
Coach departs Saudi Aramco at 7:30 p.m. 
and departs City Center at 1 a.m., An Eve¬ 
ning at the Movies, Sparky's Entertainment 
Center, Al Rashid Entertainment Center, 
Formula Kart KSA in Dammam; RamRoma 
Land at Venecia Mall in al-Khobar and 
Marina Mall in Dammam; Formula Kart 
at Happy Land; and Billy Beez at Dhahran 
Mall. Lost Paradise in Bahrain tickets are on 
sale now only at the SAEA office. The SAEA 
office is open from Sunday to Thursday, 3-5 
p.m. for ticket sales. SAEA is at 1424 King's 
Road and Mondays at Al-Midra from 11:30 
a.m.-l p.m. For more information, please 
call the office at 872-1107. Download the 
SAEA Dateline newsletter at 
http://sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf. 
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Haikal makes Eagle Scout 


AMANI HAIKAL 

DHAHRAN — Faris Haikal has earned 
the rank of Eagle Scout, joining his old¬ 
er brother, Nihad Haikal, in the highest 
achievement in the Boy Scouts. 

Faris received the award at an Eagle 
Court of Honor held June 17 at Ad-Di- 
wan Hall in Dhahran. Both Nihad and 
Faris have been active Scouts in Dhah- 
ran's Troop 1, a Direct Service unit of the 
Boy Scouts of America. Nihad previously 
received his prestigious Eagle award in 
June 2011. 

Faris, who began his scouting career 
in 2005, is grateful for the opportunity 
the Boy Scouts provided, allowing him to 
camp in many areas in Saudi Arabia, with 
his favorite campouts being at Shedgum 
and the Asir Mountains. Faris has also 
enjoyed attending the Boy Scout summer 
camp "Camp Freedom" in Germany. 

The Eagle Award is the highest rank 
in the Boy Scouts. To reach this goal. 
Scouts must work their way up through 
the ranks and complete the required 
merit badges, as well as plan and exe¬ 
cute a community service project. 

For his service project, Faris demon¬ 
strated his commitment to fitness and 
sports by designing and repainting a run¬ 
ning training course for one of the most 
dedicated running groups on camp, The 
Wellness Running Group. His goal was to 



■ Faris Haikal, center, poses with his father, 
Mohammed, and mother, Amani, at the 
Eagle Court of Honor ceremony held at 
Ad-Diwan. 

provide clearly marked running intervals 
to serve as guidelines for runners follow¬ 
ing a specific training program, such as 
the wellness runners, and for all commu¬ 
nity members who strive to increase their 
physical fitness. The course that Faris 
designed is around the perimeter of the 
cricket field, which is used by many com¬ 
munity members for walking, running 
and biking. This work involved coordinat¬ 
ing more than 15 scout volunteers who 
helped with work execution over two 
weeks. 


Hundreds compete in DSC s 
annual squash tournament 


DHAHRAN — The Dhahran Squash 
Club recently hosted the 22nd Invitation¬ 
al Tournament (DSI) 2014 featuring the 
best squash players in the region. 

A record 216 entries were received, 
making it the biggest tournament to 
date, with a large number of new play¬ 
ers and some great improvements in 
longtime veterans. 

Due to increased participation, the 
players were divided into nine flights — 
seven for men, one for women and one 
for juniors. A knockout format was fol¬ 
lowed for the larger flights, while smaller 
flights featured a round robin followed 
by a knockout stage. 

The courts were jam packed, with 
more than 500 fans attending the finals. 

Several Saudi Aramco players fared 
well in the tournament, with some club 
members reaching the finals and semi¬ 
finals. Top players received trophies. 

Winners included: 

Men's Flight 1:1. Saqib Zia; 2. Hus¬ 
sain Sadiq; 3. AbdulLatif Halasawi; 4. 
Gavin Tait. 

Men's Flight 2: 1. Kwadjo Adusei- 
Poku; 2. Sami Hashmi; 3. Rami Dardas; 

4. Fouad Khalaf. 


Men's Flight 3: 1. Wasi Hassan; 2. 
Salem Najrani; 3. Sameir Deif; 4. Hussain 
Abbas. 

Men's Flight 4: 1. Naveed Khalid; 2. 
Pauly Konkoth; 3. Mahmood Malik; 4. 
Riedwaan Awaldien. 

Men's Flight 5: 1. Abdullah Rasheed; 
2. Aijaz Tayyab; 3. Muhammad Asif; 4. 
Awais Abdullah. 

Men's Flight 6: 1. Riazahmed Mo¬ 
hammed; 2. Zabiullah Sayed; 3. Ahm- 
edyousuf Shareef; 4. Mohammed 
Abdulfasi. 

Men's Flight 7: 1. Laurent Blondeau; 
2. Paul Crumpton; 3. Marcin Rogowski; 
4. Ali Marzouk. 

Juniors: 1. Elyas AlHaiyiki; 2. Ahmed 
Khan; 3. Ahmed AlHaiyiki; 4. Rayan 
Hashmi. 

Ladies: 1. Angela Bryson; 2. Naglaa 
Shary; 3. Haifa Olayan; 4. Karma Abdul¬ 
lah. 

The Dhahran Squash Club is a self-di¬ 
rect group that offers free coaching and 
organizes weekly sessions as well as fre¬ 
quent tournaments for more information 
about the invitational tournament visit 
h ttp://www. dsi. my aramco. com!main, 
php. 



World Cup 
fans descend 
on Rio de 
Janeiro 


■ Zulfiqar Hyder took this 
photograph on June 15 while 
attending the Argentina vs. 
Bosnia-Herzegovina game 
at Maracana Stadium in 
Rio de Janeiro. Hyder, who 
traveled to Brazil for the FIFA 
World Cup, was one of nearly 
75,000 fans in attendance. 

He captured the image with 
his iPhone 5. Hyder lives 
and works in Dhahran as a 
business systems analyst at 
the King Abdulaziz Center for 
World Culture. He has been 
with the company for four 
years. 





























